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Diversity & Inclusion at Kilpatrick Townsend

Message from the Chair

Kilpatrick Townsend has a rich history of and commitment to diversity and inclusion. Both of our predecessor
firms— Kilpatrick Stockton LLP and Townsend and Townsend and Crew LLP—were leaders in this area.

Throughout the Firm’s 160-year history, there have been moments when we had to assess and reaffirm our
values. In 2020--against the backdrop of a pandemic, economic uncertainty, and significant social unrest—
we reaffirmed our commitment to diversity, inclusion, justice and equality. As Chair, I am proud that we once
again moved beyond words to action. We launched the KT Justice and Equality Task Force to educate our
community on systemic inequality, drive even greater levels of engagement in the cause of justice, and activate
change. We also continued to offer impactful programming that reflects the various cultures represented at the
Firm in order to create an environment that is welcoming to all. At this unique moment in history, we decided to
lean into our values, continue moving forward, honor our legacy of promoting diversity and inclusion, and be
stronger together.

In 1958, when Miles Alexander joined Smith, Kilpatrick, Cody, Rogers & McClatchey, it was one of the few
Atlanta firms that would hire a Jewish lawyer. When now-retired Judge Thelma Wyatt Cummings Moore
graduated from law school in 1971, Kilpatrick & Cody was the only Atlanta firm that would offer her, a Black
woman, an associate position. Kilpatrick & Cody named Susan Cahoon partner in 1977 making her the first
woman partner at a major law firm in Atlanta. In 2001, Townsend and Townsend and Crew LLP elected Susan
Spaeth as the firm’s first woman managing partner, a role that she held until 2007. In 2007, Kilpatrick Stockton
LLP elected Diane Prucino to serve as its first woman managing partner. From 1999-2009, Kilpatrick Stockton
represented more than 300,000 Native Americans in the historic class action of Cobell v. Norton, securing a
$3.4 billion settlement in connection with lands and Indian trust funds held by the United States. Similarly, in
2009, Townsend and Townsend and Crew LLP defended gay marriage rights in California, filing an amicus
brief to prevent enforcement of the discriminatory Marriage Protection Act, also known as “Proposition 8.” We
could not even begin to capture all of the firsts or the groundbreaking achievements of Kilpatrick Stockton or
Townsend and Townsend and Crew. This figure offers a snap shot of some of the diversity milestones over the
past twenty years.

2010

2007
Diane Prucino is Kilpatrick Stockton’s
first woman Managing Partner

Henry Walker
Chair

Kilpatrick creates
Diversity & Inclusion Council

Kilpatrick rolls out it’s
Women’s Initiative (WIN)

2017
Firm signs CEO Action
Diversity & Inclusion Pledge

2013

2011

Kilpatrick hires Lynda Murray-Blair
as its first Diversity Manager

Kilpatrick Stockton and
Townsend and Townsend
and Crew merge

2009

KT publishes updated firm-wide
Diversity & Inclusion Strategy

First meeting of the
combined Diversity &
Inclusion Council

2019

Wab Kadaba becomes first
attorney of color Department Chair

Larry McFarland becomes first
LGBTQ Office Managing Partner

Ty Lord becomes first Black
person to serve on the
Executive Committee
KT Apex and KT
Indigenous created

First meeting of KT Proud

TIMELINE

KT launches unconscious
bias training firm-wide

Diversity & Inclusion Dialogues
microinequities training
occurs firm-wide
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2001
Susan Spaeth is Townsend’s first woman
Managing Partner

Townsend creates
Diversity Committee

2004

KT launches unconscious
bias training for firm
management and partners

Townsend files amicus brief on behalf of clergy to
prevent state officials from enforcing California’s
Marriage Protection Act (”Proposition 8”)

First women partners
and counsel off-site
Firm hires first Chief Diversity &
Inclusion Officer

2012

Maureen Sheehy is Townsend’s
first woman Chair

2010

Firm hosts its first
Diversity & Inclusion Summit

KT Juntos and KT Voice
are created

2018

Firm launches KT
Justice & Equality
Task Force

2020

Message from the Chief Diversity & Inclusion Officer

Kilpatrick Townsend’s 2020 Virtual Diversity & Inclusion Summit

During 2020 we faced unprecedented challenges. With those challenges, we received new opportunities to
connect with one another and a call to action unlike anything else we had experienced in recent times. We
met the challenges of 2020 with a determination to connect in deeper, more meaningful ways, and above all,
to make progress.
The year began with a firm-wide Inclusive Coffee where we gathered in small groups to discuss the need for
intentionality in the creation of an inclusive environment and to reflect on the fact that Martin Luther King,
Jr. did not just dream of a better world—he acted with urgency to make it happen. Despite being virtual for
the bulk of the year, we went about creating an inclusive environment through firm-wide cultural heritage
celebrations. Kilpatrick Townsend has a long history of honoring these cultural celebrations, but in 2020,
our goal was to share candid perspectives and experiences from diverse groups. We examined the false
notion that Asian/Pacific Islander Americans are a monolith, questioned the popular imagery associated with
Native American people, explored the often-hidden issues of Black hair in a professional environment, and
highlighted the intersectional challenges of LGBTQ+ people who have multiple dimensions of diversity. Each
program was designed to challenge what we thought we knew about others and expand our understanding
beyond the most common representations of culture.
We also sought to expand everyone’s understanding of real-world interactions. In March we spoke out
against the increased incidents of violence against Asian/Pacific Islander Americans and challenged the antiAsian sentiment surrounding the coronavirus narrative. In June, through the highly-impactful video series, It
Happened to Me, the Firm highlighted the fact that injustice and inequality are part of the lived experience
of our co-workers, colleagues, and friends. We further acknowledged these lived experiences during our
Juneteenth program, which was attended by more than 300 people despite occurring on an official Firm
holiday.
Through it all, we sought to maintain and build on what we were already doing well. Our diversity metrics
remained strong in all categories. Despite the challenges of social distancing and remote working, we
doubled our pipeline program and prepared an even larger group of diverse students for the rigors of law
school. We held our second annual Diversity & Inclusion Summit, successfully pivoting to a virtual format.
The remaining pages of this report will provide more details on our diversity and inclusion work in 2020
and how this work has been recognized by our clients and the industry. We look forward to building on the
momentum we built this year to meet the challenges of 2021.

On June 29, 2020, Kilpatrick Townsend hosted its
second annual Diversity & Inclusion Summit, The Surge.
More than 100 of our attorneys and summer associates
came together over Zoom for small group discussions,
presentations, and team building. After an entertaining
icebreaker, attendees divided into groups to learn from
and develop deeper relationships with each other and
the Firm’s senior leaders. Columbia Law Professor, Alex
Carter, explained that every discussion we have, whether
in our personal or professional lives, is a negotiation.
Drawing from her book Ask for More, Professor Carter
provided tips on successful self-advocacy. In addition to
a copy of Ask for More, attendees received insight into
our diversity and inclusion efforts and how the Firm is
navigating the current climate through a presentation from
our Chief Diversity & Inclusion Officer and Q&A with our
Chair. The engaging virtual conference ended with some
friendly competition where the Team Grey, led by captain
Jessica Nwokocha, prevailed over the Team Red.

“

“The 2020 Program was excellent even
though we all were disappointed not to
be able to gather in-person.”

Yendelela Neely Holston
Chief Diversity & Inclusion
Officer and Partner

”

“

“Congratulations on a successful virtual Surge. I
had doubts about whether the ‘feel’ of last year’s
Surge could be recreated on a virtual platform,
but considering our organizers, I shouldn’t
have. Well done on the small groups, the team
building activity, the polls at the beginning,
and the ability to answer questions during our
keynote address. Flawless Execution. Excited
about the 2021 Surge.

”

“

“I thought the program was excellent in
light of the circumstances ([remote] in
lieu of in-person.)”

”

Resource Groups
Kilpatrick Townsend’s Resource Groups support and empower our women attorneys, attorneys of color, and all
of the Firm’s LGBTQ+ individuals and allies. Our Resource Groups met throughout the year and assisted us in
developing firm-wide cultural heritage celebrations. They also organized meetings and seminars to address the
unique concerns of diverse attorneys arising out of the unprecedented challenges of 2020.

KT Apex members held
leadership roles in national
and local bar associations,
hosted events benefiting the
broader legal community, and
championed sponsorships that
raised money for law student
scholarships.

KT Indigenous hosted
a celebration of Native
American Heritage Month,
including a virtual exhibit
from the National Museum
of the American Indian.

Left to right from top: Partner
Gunjan Talati (KT Apex Co-Chair);
Asian Heritage Month Speaker
and quote on allyship; Counsel
Byron Chin (KT Apex Co-Chair);
Lunar New Year display, 2020
NAPABA Convention; Día de los
Muertos display.

KT Juntos members organized
communal office displays for
Día de los Muertos, networked
with clients at the Hispanic
National Bar Association’s Annual
Conference, and helped to
organize celebrations of Hispanic
Heritage Month.

Left to right from top: ; Partner Matias
Ferrario (KT Juntos Co-Chair); Dish
made during Hispanic Heritage Month
Mexican cooking demo; Associate Lidia
Lopez (KT Juntos Co-Chair); Native
American Heritage Month banner;
Associate Stephen Anstey (KT Indigenous
Co-Chair); Associate Adam Wiley (KT
Indigenous Co-Chair); Native American
History Museum Gallery Tour; National
Native American Veterans Memorial;.

KT Proud members attended
events for several LGBTQ bar
associations, fielded applicants
at the Lavender Law Career
Fair, and helped to organize a
celebration of Pride Month.
KT WIN hosted numerous firmwide professional development
trainings, client social outings,
and local office events. They also
organized seminars on the topic
of business development, inviting
outside consultants and authors to
discuss strategies and approaches
to client relationships.

Left to right from top: Negotiating
Work-Life Balance Webinar;
International Women’s Day Video
cover; Partner Alicia Jones (KT
WIN Co-Chair); Houston Women’s
Virtual Holiday Tea; KT WIN
“New Normal” Webinar ; Partner
Margaret McHugh (KT WIN
Co-Chair).

From left to right from top: 2020 Pride
Month banner; Partner Mike Rafter
(KT Proud Co-Chair); Counsel Ken
Shurtz (KT Proud Co-Chair); Pride
Month Speaker; Juneteenth banner;
Partner Kimberlynn Davis (KT Voice
Co-Chair); Counsel Corena NorrisMcCluney (KT Voice Co-Chair); Black
History Month Panelists.

KT Voice members sponsored
organizations that provide
scholarships for law students,
attended various professional
and bar association events that
develop and champion black
leaders in the legal profession,
and honored the accomplishments
of our Firm’s trailblazers.

KT Justice & Equality Task Force

KT Justice & Equality Task Force cont’d

In May of 2020, the nation watched video footage of George Floyd, an unarmed Black citizen, taking his last
breaths under the knee of a police officer. Collective outrage erupted throughout the country, and many were
heartbroken to see yet another scene of needless death and unfair treatment. In a public statement, the Firm
declared, “Kilpatrick Townsend stands unequivocally against inequality, racism, and injustice.” Additionally,
our Chair issued a call to action for everyone in the Firm to engage in discussions, act with empathy, and
participate in the process of eliminating racism. In order to drive engagement, our leadership recognized that
we would need sustained and deliberate educational programs as well as opportunities for people to make a
tangible impact in the community. From this, the KT Justice & Equality Task Force was born.

We continued our educational journey through Book Club readings of Ijeoma Oluo’s book, So You Want to Talk
About Race. Over 100 individuals participated in small-group discussions around systemic racism, privilege,
and intersectionality. The feedback was positive, with one participant stating, “I came from Corporate America
so there was always a lot of talk but not much walk. I feel differently here at KT and am proud to be with a Firm
that understands its employees and the world that we are living in.”

The Task Force is charged with:
•

Confronting racial injustice and inequality;

•

Providing meaningful anti-racist education; and

•

Addressing bias wherever it presents itself.

This three-pronged purpose manifested a number of initiatives throughout the latter half of 2020.
We confronted racial injustice and inequality by allowing people to share their own authentic experiences in the
It Happened to Me video series. We also hosted a screening of the documentary John Lewis: Good Trouble and
invited clients to a discussion of the film led by partners Miles Alexander and Michael Tyler, both of whom have
fought against injustice over the course of their careers. By sharing the real-life accounts of members of the
Kilpatrick Townsend family, we exposed the pervasiveness of racism, put a more familiar face on the issue than
distant headlines would allow, and provided examples of the courageous actions required to make a change.
Our antiracism education began with a three-part series called Eradicating
Racism. Each training was facilitated by Vonetta L. West, the Lead
Nonviolence Trainer for the Martin Luther King Jr. Center for Nonviolent
Social Change. The trainings helped to define racism, the role power plays
in its perpetuation, the manifestations of racism in systems, institutions
and individuals. Ms. West identified ways in which we may be unknowingly
benefitting from societal racism, recommended that we challenge our
complicity, and encouraged us to each individually commit that “I won’t be part
of the problem.” Finally, Ms. West noted how uncomfortable it is to accurately
acknowledge our past, but implored us to do so while also being committed to
speaking differently, behaving differently, and thinking differently in the future.
Over 600 people participated in one or more of these trainings.

In forming the Task Force, it was important that our efforts expand beyond the walls of the Firm to impact
the communities in which we live. Thus, the Task Force set out to preserve and protect voting rights through
coordinated volunteerism and pro bono work. We helped recruit non-partisan volunteers to staff the polls,
and provided snacks and water at two precincts. We also arranged volunteer opportunities with the VoteRider
initiative and texted or phone-banked to educate voters about state ID voting requirements. Within the Firm, we
also provided information on state-specific voter registration deadlines, mail-in/absentee voting requirements
and timelines, early voting options, and voter ID requirements in 12 states plus the District of Columbia where
Firm colleagues work and live.
Under the leadership of Pro Bono Partner, Tamara Caldas, the Firm hosted the Georgia Call Center for
Election Protection. This call center served half the state of Georgia, including the Atlanta Metro Area, and
there was significant firm participation. We had volunteers from nearly every KT office, and KT personnel were
1/3 of total volunteers. The Call Center handled 700 calls on November 2nd and 850 calls on November 3rd.
Many of the 75 KT attorneys who participated in the Georgia Call Center worked multiple shifts. In addition,
eight of KT’s Desktop Support professionals volunteered as tech captains for the Georgia Equal Protection
Hotline, and about a dozen attorneys volunteered with the Election Protection call center in North Carolina.

Vonnetta L. West

Over the course of the initiative, the Task Force provided the historical context for voting inequalities and
shared educational pieces on the history of voting rights for various subsets of the electorate. We agree
with Lyndon Johnson’s words, as he signed the Voting Rights Act of 1965: “The vote is the most powerful
instrument ever devised by man for breaking down injustice and destroying the terrible walls which imprison
men because they are different from other men.” Hence, it was only fitting that the Task Force take on voting
rights as its first initiative. We look forward to making an impact in other areas of systemic inequality in 2021.

Cultural Heritage Celebrations

Pipeline Efforts

We understand that the history and experiences of those who work at Kilpatrick Townsend are rich and
varied. We value and celebrate traditions and cultures of our employees and partners through cultural and
heritage month celebrations. Despite the challenges of social distancing and remote working, we continued
to offer substantive heritage month celebrations in 2020. Each program, whether virtual or in-person,
allowed for active participation and reflection on the underlying significance of cultural expressions. Those
commemorations included:

We recognize that a strong pipeline is necessary to increase the diversity of the legal profession. Our efforts
to address the challenges faced by diverse students have impacted hundreds of lives across the country.
Our 2020 initiatives included being a sponsor of “Read for the Record,” the annual literacy campaign of
Jumpstart, partnerships with eight under-resourced schools in many cities which we have offices, and
sponsoring the Judson Lyons Society, an organization of Morehouse College alumni who provide support
and a LSAT prep program to pre-law students at Morehouse. Kilpatrick Townsend also supported the
Diverse Attorney Pipeline Program (DAPP), a job-placement and career readiness program for first-year,
women of color law students, and supported the Hispanic League of Winston-Salem’s scholarship for an
undergraduate Hispanic/Latinx student.

•

Celebrating Black History Month with a panel discussion of the history, symbolism, and societal challenges
concerning natural black hair.

•

A social media campaign to celebrate International Women’s Day with video of KT women answering
the questions of “What do you do every day to inspire girls and women?” and “Who is a woman who
inspires you?”

•

Observing Asian Pacific Islander Heritage Month with Christie Sithiphone who drew upon her experiences
as a daughter of Laotian refugees to share the history of Laos and Laotian refugees and the experience
and challenge of growing up as a Laotian American.

•

Discussing the importance of language and definitions in creating an LGBTQ+ inclusive environment with
Dru Levasseur, Deputy Program Officer for the National LGBT Bar Association.

•

Hosting former Department of Justice Civil Rights Prosecutor
Malachi Jones on Juneteenth to discuss the historical
relationship between Black people and the police, the legal
challenges to prosecution of police brutality, and suggestions
for creating a different dynamic in the future.

•

Learning about variations in Hispanic culture through
three cooking demonstrations featuring traditional foods
from Mexico, Venezuela, and Puerto Rico during Hispanic
Heritage Month.

•

Convening a panel of five Kilpatrick Townsend veterans to
reflect on their service, to share lessons from the military, and
to remind us of the importance of acknowledging the service
and sacrifices of veterans.

•

Recognizing the important role that images play in the
history and treatment of Native Americans through a Native
American Heritage Month observance featuring a virtual
tour of the “Americans” exhibit at the Smithsonian’s National
Museum of the American Indian and art by Black Feet ledger artist and painter, Terrance Guardipee.

Kilpatrick Townsend proudly contributed $25,000 to its partner schools and $54,500
to education focused endeavors including law school pipeline efforts in 2020,
including law school prep courses and scholarships.
Among all of our pipeline initiatives, the AT&T Legal Scholars
and Facebook Legal Scholars programs are our most significant
in terms of both investment and impact. The programs are
two-day, intensive, law school readiness courses for incoming
law students from backgrounds historically underrepresented
in the law. Kilpatrick Townsend plans, hosts, and serves as the
primary financial sponsor for these programs, which took place
virtually in 2020. The programs’ curriculum includes law school
study skills, substantive legal skills, mock law school courses,
and presentation and personal branding tips. The students
learn from an impressive array of presenters, including judges,
law school deans and professors, and influential attorneys.
The entire program is free to students. The feedback has been
overwhelmingly positive, with many participants from prior year’s
programs saying that the program gave them the skills and the
confidence they needed to excel in their first year of law school.

Awards and Recognitions

Diversity & Inclusion by the Numbers
Recruitment
Kilpatrick Townsend proactively recruits from a diverse pool of legal professionals.
The Firm participates in job fairs targeting attorneys of color, veterans, and LGBTQ+
attorneys; regularly works with a minority-owned search firm; and actively recruits
diverse applicants for all posted attorney positions. We use a multifaceted approach,
including direct targeting through resources like LinkedIn and encouraging associates
to refer appropriate candidates in an effort to ensure we source a diverse talent pool.
Our recruitment efforts are yielding an increasingly diverse workforce. Our 2020
summer class was comprised of 69% women and 44% people of color.

Retention
We work to retain diverse attorneys by officially recognizing and supporting various
internal Resource Groups and sponsoring a wide variety of outside organizations
that offer professional development and networking opportunities to diverse
attorneys. We also offer inclusive benefits at all levels, including extended parental
leave for attorneys and partners and transition-to-work programs for new mothers.
Over the last three years, the percentage of our women partners has remained
steady at over 25%. In addition, the percentage of women associates has risen to
just over 50%, and 34% of our associates are attorneys of color.

Promotion
A comparative analysis of partner promotions in recent years reveals a positive trend
in promoting diverse attorneys at the Firm. The group of individuals that became
partners on January 1, 2020 was 29% diverse. In addition, we now have women
leading seven practice groups, two offices, and six Firm committees. Women also
represent 42% of the Firm’s highest governance committee and 22% of the Firm’s
Compensation Committee.

Kilpatrick Townsend once again received national recognition within the legal industry. The Firm was
Shortlisted for the Outstanding Firm award by Chambers Diversity and Inclusion Awards: North America, and
our very own Chief Diversity & Inclusion Officer, Yendelela Holston, was named the 2020 Diversity & Inclusion
Lawyer of the Year. The Firm earned 100% on the Corporate Equality Index, as we have every year since
2016. In addition, we appeared for the third year in a row on Law360’s Glass Ceiling Breakers list for being
among the top 10 firms of our size based on the percentage of women equity partners.

New Hires
We especially value client feedback on how our diversity and inclusion efforts compare to our peer firms.
Kilpatrick Townsend was shortlisted for Facebook’s “Law Firm Diversity Champion Award,” recognizing the
Firm for its dedication to diversity as exemplified by how the Firm provides leadership opportunities for its
attorneys and for having a robust diversity program. Kilpatrick Townsend is the only law firm to have been
recognized by Facebook two years in a row.

We welcome all of the new attorneys that joined Kilpatrick Townsend in 2020, including the following.

Kenneth L. Baker

Sonia Baldia

Shannon C. Baxter

Waylon M. Bryson

Chris M. Caiaccio

Michael J. Cochran

Thomas J. Fuller

Michael E. Furrow

Nicholas P. Bell

Bree R. Black Horse

Steven R. Borgman

Hannah J. Corning

Jeffrey J. Davidson

Leah M. Farmer

Richard J. Galati, Jr.

April E. Isaacson

Macaulay W. Ivory

Thomas J. Lang

Jeffrey S. Marlink

Brian D. O’Reilly

Leah M. Peterson

Caitlin E. Trevillyan

Perfect score

2020 Corporate Equality
Index Report
2020 (5th year in a row)
Human Rights Campaign Foundation

Top 10
“Ceiling Smashers”
for the highest representation
of women equity partners
2018, 2019 and 2020
Law360

• Outstanding Firm
• Diversity & Inclusion Lawyer of the Year
2020
Chambers

2019 and 2020
recognition by

Facebook
for Diversity Efforts

Nathan R. Maki

Shuang Yu

Gabrielle Markeson

ANCHORAGE
ATLANTA
AUGUSTA
BEIJING
CHARLOTTE
DALLAS
DENVER
HOUSTON
LOS ANGELES
NEW YORK
RALEIGH
SAN DIEGO
SAN FRANCISCO
SEATTLE
SHANGHAI
SILICON VALLEY
STOCKHOLM
TOKYO
WALNUT CREEK
WASHINGTON D.C.
WINSTON-SALEM

Diversity Policy Statement
At Kilpatrick Townsend & Stockton LLP, we actively value diversity and the difference in perspectives that it
brings. We strive to create a supportive environment that enables all who work here the ability to perform
to their potential. The Firm recruits, hires, promotes, and compensates at all levels without regard for race,
gender, disability, age, ethnicity, national origin, religion, sexual orientation, gender identity, or other factors
by which the members of our firm define themselves.

www.kilpatricktownsend.com
© 2021 Kilpatrick Townsend & Stockton LLP

